


  S t a t e m  e n t   o f   G u i d a n c e L ic e n s in g   -   In s u r a n c e   M a n a g e r s 1 .   S 
ta te m e n t  o f   O b je c tiv e s In  o rd e r to  ensure th a t th e  Caym an Islands  retains  its 
  reputation  as  a  leading  and  w ell regulated international financial centre it is im perative 
th a t all entities required  to  be licensed under the regulatory laws are licensed in  
accordance w ith  a firm  and  clearly  defined  licensing  criteria.  The  A utho rity  recognises  
th a t  high  standards  o f  licensing  are  the  necessary  foundation  fo r  effective  regulation 
 and  supervision.  Therefore  there  is  a  need  fo r  rigorous  criteria  to   be  applied  when  
processing  all  applications fo r licences. 2 .   F it  a n d  P r o p e r  D ir e c t io n  a n d   M a 
n a g e m e n t  2.1.  It is a requirem ent o f applicants to  show th a t they are controlled and 
m anaged  by persons th a t are fit and proper. In determ ining whether a person is fit and  
proper  all  relevant  circum stances  w ill  be  considered  and  w ill  include  that  persons 
possess: a)  Honesty, in te g rity and reputation; b)  Competence and C apability c)  Financial 
Soundness 2.2.  Applicants should refer to  the Statem ent o f Guidance on Fitness and 
Propriety  fo r  fu rth e r  details  on  the  criteria  used  by  the  A utho rity  when  determ ining 
 whether persons are fit and proper. 3 .   O w n e r s h ip   a n d  c o n t r o l The  business  o f  
all  insurance  m anagers  should  be  conducted  by  at  least  tw o  individuals.  A  m inim um 
  o f  tw o  executive  directors  is  required  fo r  applicants  who  are  com panies.  Any  
change  in   directors,  officers  and  m anagers  m ust  be  approved Policy and Research 
DivisionPage 1 of 3  by the A uthority. 4 .   F in a n c ia l r e s o u r c e s The capital strength o 
f financial services providers is im portant. The A u tho rity m ust  be  satisfied  th a t  the  
insurance  m anager  presently  has,  and  w ill  continue  to   have,  financial  resources  
(whether actual o r  contingent)  th a t are adequate  fo r the  nature  and scale o f the 
business. 5 .   I n t e r n a l  S y s te m s  a n d   C o n tr o ls A ll insurance m anagers m ust 
have in  place com pliance and procedural m anuals and  internal controls to  ensure effective 
m anagem ent and com pliance w ith  the law. 6 .   R e c o r d  K e e p in g M anagement 
inform ation should be both tim ely and accurate and supported by fu ll  and  accessible  
records.  Such  records  should  be  accessible  by  the  A uthority.  Approval is required by 
the A u tho rity to  locate records overseas. Applicants should  refer  to   the  A u tho rity's  
Statem ent  o f  Guidance  on  the  Nature,  Accessibility  and  Retention o f Records. 7 .   K n 
o w   Y o u r  C u s to m e r  P o lic y A ll licence holders m ust com ply w ith  the Money 
Laundering Regulations, 2000. 8 .   C o m p lia n c e  w it h   in d u s t r y   s ta n d a r d s   A ll 
 licensees  are  expected  to   be  in   com pliance  w ith   th e ir  respective  industry  
standards, where such standards exist. This w ill assist in  ensuring th a t business is  carried 
o u t in  conform ance w ith  the professional standards norm ally expected o f a  licensee in  
th a t particular sector. 9 .   T r a c k  R e c o r d  a n d   V ia b ilit y Policy and Research 
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three  years  o f  business  is  required.  The  inform ation  should  id entify  assum ptions  and 
 qualify  accordingly. Any changes therein m ust be n o tifie d  to  the A uthority. 9.1.2  The  
business  plan  should  contain  details  o f  the  reasons  fo r  the  business  to   establish  an  
operation  in   the  Islands,  the  short  and  long  term  objectives and how  these w ill be 
achieved. The applicant m ust be  able  to   dem onstrate  th a t  it  has  adequate  resources,  
in   term s  o f  m anpower, systems and expertise, to  m eet its  objectives. 9.1.3  In  
particular  Insurance  Managers  should  include  in   th e ir  business  plan  details of: a)  
services to  be offered; b)  sponsor inform ation, if applicable; c)  rationale fo r form ation; d)  
business  details  e.g.  potential  business,  target  m arkets,  contacts,  specialisations, m 
arketing plan; e)  financial projections; f)  any m anagem ent service agreem ents w ith  
outside contractors; g)  due diligence procedures; h)  business contin uity plan procedures; i)   



staffin g structure e.g. qualifications, responsibilities, resources. Policy and Research 
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